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RESIGNATION AND TERMINATION

Mandatory Retirement is Age 60. In the case of Voluntary Resignation, should you wish to resign you
must give at least 30 days written notice to the Company and this must be approved. In addition,
regarding Resignation and Termination, you should refer to Article XX of the Rules of Employment,

attached.
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(Confidentiality)

The Employee understands that the Company is engaged in a highly specialized business with
extremely specialized information and agrees to abide by the following.

However information that is already publicly known to other parties is not included. In addition, individual
information means that known to each Employee and their respective destinations, including all
individual information related to all business engaged in by the Company.

(#ER) BRSSP ED CTEFIMOSWVEREF OSEICEFINAGEREEC I L& L CEFEL, KUTIC
I EENERT B, 12 LATDERIEMFRANE L, HERUHSHEENL TOBAEREET,

1) The Employee will maintain the confidentiality of all information that became known to them during
the duration of their employment, and will ensure this information is not leaked to a third party either
during or past employment.

2) At the Company’s request, the Employee must be able to return at any stage all information that
has been made known to them.
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(Non Compete)

Without the Company’s prior consent the Employee must not seek employment at a competitor, be
appointed to a Directorship, nor start up their own business. However this clause is only valid for 12
months (¥If5] T lZ24months TEB& S N 7=l & & 5 7, —MEICIE 1 ERREH ZY) from the resignation
from the Company.
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(Outside Business)

Without prior Company approval the Employee is not to be simultaneously employed by another
Company, be appointed to a Directorship, nor start up their own business. In addition, without prior
approval the Employee is not to accept the presentation of a lecture or paper, and neither is to address
any form of the media.
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(Rights)

All ownership of intellectual property (Copyrights, patents, utility model rights, rights of design,
trademark rights, trade secrets, all knowhow and all that are related to the Company’s property rights
shall here forth be known as “Intellectual Property Duty Rights”.) created by the Employee during the
course of business shall always be and shall remain the property of the Company. Even upon retirement
the property rights remain with the Company.
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(Reputation)

The Employee agrees that they will maintain the reputation and confidence in the Company, and will not
undertake any activities that will have adverse affects on outside parties, nor engage in any unfaithful
acts.

(BER) SHDEFZHEOU VWL EZTEBELT 3,

6. =ttt B, SR AN OYMF TS,

(Observance of Regulations)

The Employee agrees to abide by the Company’s internal regulations, instructions and policies, enhance
the development of the Company’s philosophy, observe compliance, seek improvement in the working
environment and observe all other Company rules.
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